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1.0 Introduction 

 

The booklet presents 14 of the key indicators of the labour market from the 

Integrated Labour Force Surveys (ILFS), 2006 and 2014. The key 

indicators of the labour market are necessary for policy formulation to 

promote employment to labour market and to monitor current employment 

trends as indicated in the National Develoment Framework such as 

Tanzania Vision 2025 and Millenium Development Goals.  

 

This booklet presents tables in respect of persons aged 15 years and above. 

 

The concepts and definitions used in this booklet are in line with 

international recommendations and in particular, those of the various 

International Conferences of Labour Statisticians. In some cases, however, 

the standard international definitions have been slightly adjusted to reflect 

the situation of developing countries including Tanzania.  

 

Tables presented in this booklet use the national definition of employment 

and the relaxed international definition (referred to as standard definition) 

of unemployment.  

 

The national definition is similar to the international definition except that 

it excludes all persons who are marginally attached to self employment 

activities. 
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2.0   Labour Force Participation Rate (LFPR) 

 

The Labour force participation rate measures the proportion of the 

country’s working age population that engages actively in the labour 

market, either by working (employed) or not working but available for 

work (unemployed). This measure provides an indication of the size of the 

supply of labour available to engage in the production of goods and 

services relative to the population at working age in the country. The labour 

force participation rate is often referred to as the economic activity rate. 

  
Table 2.1: Labour Force Participation Rates for persons Aged 15 years 

and above (15+) 

 
 2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 89.6 90.8 86.6 86.7 89.6 80.8 

Male 90.5 91.6 87.9 89.4 91.7 84.6 

Female 88.8 90.1 85.4 84.2 87.6 77.5 

 

Key message: 

There is a decrease in Labour force participation rate for both males and 

female in 2014 as compared to 2006. 

 

3.0 Employment to Population Ratio 

 

The employment to population ratio is the proportion of an economy’s 

working age population that is employed. A person of a specified age, is 

considered employed if during a specified brief period of one week was in 

paid employment (employees) or self – employment (employers, own - 

account workers, member of producers’ cooperatives, contributing family 

workers)   The ratio provides information on the ability of an economy to 

create employment.  
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Table 3.1: Employment to Population Ratio for Pop. 15+ (National 

Definition) 
            2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 79.2 84.0 67.0 77.8 81.9 69.4 

Male 80.8 84.2 72.5 82.1 84.3 77.4 

Female 77.6 83.8 62.0 73.8 79.7 62.4 

 
Table 3.2: Employment to Population Ratio for Pop.15+ (Standard 

Definition) 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 85.4 89.2 75.8 82.2 87.2 72.0 

Male 87.8 90.2 81.6 86.7 90.0 79.9 

Female 83.3 88.3 70.5 78.0 84.6 65.1 

 
Key message: 

Total employment to population ratio has slightly decreased in 2014 as 

compared to 2006 using both national and standard definitions. 
 

4.0 Status in Employment 

 

The indicator of status in employment distinguishes between four 

categories of the total employment, i.e. (a) Wage and salaried workers (also 

known as paid employees); (b) Self- employed workers (non agriculture) 

(c) Contributing family workers (also known as unpaid family workers) 

and (d) Agriculture (only applicable in Tanzania). 

 

The indicator shows the structures of employment amongst the four 

categories. 
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Table 4.1: Percentage of the Total Employed Pop.15+ (National 

Definition) 

Status 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Paid Employees 10.5 7.4 3.1 13.9 9.1 4.8 

Self -Employed 10.9 6.1 4.8 18.7 9.8 8.9 

Unpaid Workers 3.5 0.7 2.7 1.8 0.5 1.3 

Agriculture 75.1 34.3 40.8 65.6 31.2 34.4 

 
Table 4.2: Percentage of the Total Employed Pop.15+ (Standard 

Definition) 

Status 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Paid Employees 9.8 6.9 2.9 13.4 8.8 4.6 

Self –Employed 13.3 7.4 5.9 18.0 9.4 8.6 

Unpaid Workers 3.6 0.8 2.8 1.8 0.5 1.3 

Agriculture 73.3 33.8 39.5 66.8 32.0 34.9 

 

Key message: 

There is an increase in the proportion of paid employees from 9.8 percent 

in 2006 to 13.4 percent in 2014. Proportion of Self –employed persons has 

also increased from 13.3 percent to 18.0 percent in the same period.This 

indicates an improved access to employment opportunities for salaried and 

self employment jobs in 2014 as compared to 2006. 
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5.0 Employment by Sector 

 

The indicator for employment by sector categorises employment into six 

broad groupings of economic activities. 

 

The indicator shows the structure of employment amongst the industrial 

sector, which can also be used for measurement of progress towards MDG- 

Goals.  

   
Table 5.1: Percentage of the Total Employment by Sector 15+ (National 

Definition) 

Sector 

2006 2014 

T
o

ta
l 

M
al

ek
 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Central and Local 

Government 
2.6 1.8 0.9 3.2 1.8 1.3 

Parastatal 
Organization 

0.4 0.3 0.1 0.4 0.3 0.1 

Agriculture 75.1 34.3 40.8 60.7 30.0 30.7 

Private Informal 

Sector 
10.1 5.6 4.5 18.6 9.7 8.9 

Private Other Sector 8.6 6.1 2.5 9.5 6.3 3.3 

Household Duties 3.1 0.5 2.6 7.7 2.5 5.1 

 
Table 5.2: Percentage of the Total Employment by Sector 15+ (Standard 

Definition) 

Sector 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Central and Local 

Government 
2.4 1.6 0.8 3.0 1.8 1.3 

Parastatal 

Organization 
0.4 0.3 0.1 0.3 0.3 0.1 

Agriculture 73.3 33.8 39.5 62.0 30.8 31.2 
Private Informal 

Sector 
12.4 6.8 5.6 17.9 9.2 8.6 

Private Other Sector 8.2 5.8 2.4 9.3 6.1 3.2 

Household Duties 3.2 0.6 2.7 7.4 2.5 5.0 
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Key message: 

The proportion of employment in Central and Local Government has 

inceased in 2014 as compared to 2006. An increase of proportions of 

employment is also noted in Private informal sector and Private others 

sector. 

 

6.0 Employment by Occupation 

 

The indicator for employment by occupation comprises statistics on jobs 

classified according to major groups as defined in Tanzania Standard 

Classification of Occupations (TASCO). Changes in the occupational 

distribution of an economy can be used to identify and analyse stages of 

development 
 

Table 6.1: Percentage of the Total Employment by Occupation 15+ 

(National Definition) 

Occupation 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e
 

T
o

ta
l 

M
al

e 

F
em

al
e
 

Legislators, Administrators 

and Managers 
0.2 0.2 0.03 0.5 0.4 0.1 

Professionals 0.7 0.4 0.2 0.9 0.7 0.2 

Technicians and Associate 

Professionals 
1.8 1.1 0.7 2.2 1.1 1.1 

Clerks 0.4 0.2 0.2 0.7 0.2 0.4 

Service Workers and Shop 

Sales Workers 
9.1 4.9 4.2 9.8 4.8 5.0 

Agricultural and Fishery 

Workers 
74.7 34.2 40.5 66.3 32.0 34.3 

Craft and Related Workers 4.1 3.3 0.8 6.1 4.8 1.4 

Plant and Machine Operators 

and Assemblers 
1.3 1.2 0.1 2.7 2.6 0.1 

Elementary Occupations 7.6 3.2 4.4 10.9 4.1 6.8 
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Table 6.1: Percentage of the Total Employment by Occupation 15+ 

(Standard Definition) 

Occupation 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e
 

T
o

ta
l 

M
al

e 

F
em

al
e
 

Legislators, Administrators 

and Managers 
0.2 0.1 0.03 0.5 0.3 0.1 

Professionals 0.6 0.4 0.2 0.9 0.7 0.2 

Technicians and Associate 

Professionals 
1.8 1.1 0.7 2.1 1.0 1.1 

Clerks 0.4 0.2 0.2 0.6 0.2 0.4 

Service Workers and Shop 

Sales Workers 
10.0 5.2 4.8 9.4 4.6 4.9 

Agricultural and Fishery 

Workers 
73.1 33.7 39.3 67.4 32.7 34.7 

Craft and Related Workers 4.9 3.8 1.1 5.9 4.6 1.3 

Plant and Machine 

Operators and Assemblers 
1.3 1.1 0.2 2.6 2.5 0.1 

Elementary Occupations 7.8 3.2 4.6 10.6 4.0 6.6 

 

Key message: 

It is revealed that in 2014, the highest proportion of employment is in the 

occupational category of agricultural and fishery workers.The second and 

third highest proportions are in Elementary occupations, Service workers 

and shop sales workers. The same occupations had higher proportions of 

employment in 2006.  
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7.0 Hours of Work 

 

The measurements related to working time gives an overall picture of the 

time that the employed devote to work activities. 

 

7.1 Usual Hours of Work for Main Activity 

 
Table 6.1: Average Usual Hours of Work per Week 15+ (National 

Definition) 

Status 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Paid Employment 57 58 55 63 66 59 

Self Employed 55 59 49 65 70 60 

Unpaid 38 41 36 57 54 58 

Own Farm 40 42 38 48 52 45 

 

Table 7.2: Average Usual Hours of Work per Week 15+ (Standard 

Definition) 

Status 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Paid Employment 57 58 55 64 66 60 

Self Employed 53 58 47 65 70 60 

Unpaid 38 41 35 57 54 58 

Own Farm 40 42 38 48 52 44 

 

Key message: 

It is revealed that, usual hours of work per week  for the main activity have 

increased between 2006 and 2014 for all statuses of employment.  
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7.2 Current Hours of Work for Main Activity 

 
Table 7.3: Average Current Hours of Work per Week 15+ (National 

Definition) 

Status 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Paid Employment 53 54 51 59 61 55 

Self Employed 50 55 43 54 60 49 

Unpaid 30 32 28 51 49 52 

Own Farm 30 31 28 36 39 33 

 
Table 7.4: Average Current Hours of Work per Week 15+ (Standard 

Definition) 

Status 

2006 2014 

T
o

ta
l 

M
al

e 

F
em

al
e 

T
o

ta
l 

M
al

e 

F
em

al
e 

Paid Employment 53 54 51 59 61 54 

Self Employed 47 52 40 54 60 48 

Unpaid 29 31 27 51 49 52 

Own Farm 28 30 27 34 37 32 

 

Key message:  

It is also revealed that, usual hours of work per week for the current 

activity have also increased between 2006 and 2014 for all statuses of 

employment.  
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8.0 Employment in the Informal Sector 

 

It is expressed as percentage of total employment, i.e. the ratio between the 

number of persons employed in the informal sector and the total number of 

employed persons. It shows the structure and distribution of employment 

between formal and informal economy. 

 
Table 8.1: Percentage of the Total Employment 15+ (National Definition) 

 
2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 10.1 4.5 27.9 27.3 19.9 45.0 

Male 11.5 5.8 28 24.8 18.1 40.0 

Female 8.8 3.3 27.8 29.9 21.6 50.4 

 
Table 8.2: Percentage of the Total Employment 15+ (Standard Definition) 

 
 

 

 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 12.4 5.6 32.7 26.4 19.1 44.1 

Male 13.9 7.0 33.1 23.8 17.2 39.5 

Female 11.0 4.3 32.3 29.0 21.1 49.2 

 

Key message:  

Proportion of employment in the informal sector has incresed in 2014 as 

compared to 2006.This calls for more policy actions to formalize 

employment for betterment of employment conditions. 

 

 

9.0 Unemployment Rates 

 

Unemployment includes all persons who during a specified references period 

(e.g. one week) were; (a) without work i.e. were not in paid employment or 

self employment (b) Currently available for work, (c) Seeking work. 

Unemployment rate provides the broadest indicator of the Labour market 

situation in economies and used to measure utilization of labour supply 
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Table 9.1: Unemployment Rates 15+ (National Definition) 
 2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 11.7 7.5 22.6 10.3 8.5 14.1 

Male 10.7 8.1 17.5 8.2 8.0 8.6 

Female 12.6 7.0 27.4 12.3 9.1 19.5 

 
Table 9.2: Unemployment Rates 15+ (Standard Definition) 

 2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 4.7 1.7 12.4 5.2 2.7 10.9 

Male 3.0 1.4 7.2 3.0 1.8 5.6 

Female 6.2 2.0 17.4 7.4 3.5 16.1 

 
Key message: 

Unemployment rate with regard to Tanzania national definition has slightly 

decreased in 2014 with 10.3 percent as compared to 2006 with 11.7 

percent. A corresponding decrease of unemployment is noted for males and 

females between 2006 and 2014. 

 
10.0  Youth Unemployment 

 

Two definitions of youth have been used in this booklet: 

Persons in the age group 15-24 years have been used for comparison with 

other countries; the other age group (15-35 years) is in accordance with the 

national definition of youth. 

 
Table 10.1: Youth (15-24yrs) Unemployment Rates (National Definition) 

 2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 14.9 8.2 33.1 13.7 9.7 24.2 

Male 14.3 8.9 30.8 11.3 8.8 18.6 

Female 15.4 7.6 34.9 16.1 10.6 28.8 
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Table 10.2: Youth (15-24 yrs) Unemployment Rates (Standard Definition) 
 2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 8.8 3.2 24.4 9.4 4.9 21.0 

Male 7.4 2.8 21.3 7.0 4.2 15.3 

Female 10.1 3.5 26.7 11.7 5.7 25.6 

 
Table 10.3: Youth (15-35yrs) Unemployment Rates (National Definition) 

 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 13.2 7.9 26.1 11.7 8.6 18.3 

Male 12.1 8.5 21.0 8.9 7.8 11.3 

Female 14.2 7.4 30.3 14.5 9.4 24.5 

 
 

Table 10.4: Youth (15-35 yrs) Unemployment Rates (Standard Definition) 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
b

an
 

Total 6.4 2.3 16.6 7.5 3.8 15.4 

Male 4.5 1.9 11.0 4.5 2.8 8.5 

Female 8.1 2.5 21.3 10.4 4.7 21.5 

 

Key message: 

With regard to Tanzania National Definition, unemployment of youth aged 

15-24 has decreased in 2014 to 13.7 percent from 14.9 percent in 2006. 

However, female youth unemployment has increased from 15.4 percent to 

16.1 percent in the same period. 
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11.0  Long Term Unemployment 

 

Long term unemployment measures the duration of unemployment (one 

year or more), that is, the length of time that an unemployed person has 

been without work and is looking for a job. 

 
Table 11.1: Percentage of the Long – Term Unemployment to the Total 

Unemployed Person 15+ (National Definition) 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 17.9 9.5 25.3 32.2 15.9 54.2 

Male 13.0 7.9 19.1 22.9 12.0 46.0 

Female 21.8 11.3 29.0 38.2 19.3 57.7 

 

Table 11.2: Percentage of the Long –Term) Unemployment to the Total 

Unemployed Person 15+ (Standard Definition) 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 44.7 41.6 45.9 63.5 51.1 70.2 

Male 45.7 44.2 46.5 63.2 53.0 70.8 

Female 44.3 39.9 45.7 63.6 50.1 70.1 

 

Key message: 

With regard to both National and Standard definitions, the proportions of 

long term unemployment is higher in 2014 as compared to 2006.This 

indicates that,the unemployed persons spend more time without work or 

looking for a job in 2014 than it was in 2006. 
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12.0 Time – Related Underemployment 

 

The number of employed persons who worked less than normal working 

hours (40 hours) per week but are willing and available for more work. 

 
Table 12.1: Percentage of the Time Related Underemployed Persons to the 

Labour Force 15+ (National Definition) 
 2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 6.9 7.0 6.5 10.8 12.6 6.8 

Male 7.3 7.7 6.2 10.9 12.6 6.9 

Female 6.5 6.3 6.9 10.8 12.6 6.7 

 

 
Table 12.2: Percentage of the Time Related Underemployed Persons to the 

Labour Force 15+ (Standard Definition) 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 12.5 13.3 10.1 13.0 15.3 8.1 

Male 13.6 15.0 10.0 13.4 15.8 8.0 

Female 11.4 11.8 10.3 12.7 14.8 8.1 

 

Key message: 

The time related underemployment has sligthly increased in 2014 as 

compared to 2006. 

 

13.0  Inactivity Rates 

 

The rationale is to understand the reasons why the persons are not in the 

labour force. There are various reasons why some individuals do not 

participate in the labour force. Such person may be occupied in caring for 

family members, may be retired, sick or disabled or attending school, may 

believe no jobs are available or may simply not want to work    
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Table 13.1: Inactivity Rates 15+ Years 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 10.4 9.2 13.4 13.3 10.4 19.2 

Male 9.5 8.4 12.1 10.6 8.3 15.4 

Female 11.2 9.9 14.6 15.8 12.4 22.5 

 
 

14.0 Education Attainment and Illiteracy 

 

This indicator reflects the level and distribution of the knowledge and skills 

base of the labour force i.e. human capital formation which is essential for 

development in general  

 
Table 14.1: Percentage of Illiterate Population 15+ (Over Total Population 

15+) by Area and Sex 
 

 

 

 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 25.8 31.8 10.5 20.1 25.6 9.0 

Male 18.6 23.4 6.4 13.8 17.9 5.2 

Female 32.3 39.4 14.3 25.9 32.8 12.3 

 
Table 14.2: Percentage of Illiterate Persons 15+ in the Labour Force) 

 
2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 28.7 35.0 12.1 23.2 28.6 11.1 

Male 20.5 25.6 7.3 15.5 19.5 6.2 

Female 36.4 43.7 16.7 30.8 37.5 15.9 
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15.0: Average Direct Wages and Salaries in TZS  

 
Table 15.1: Average Direct Wages and Salaries of Paid Employees 15+ 

(‘000’) 
 

2006 2014 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

T
o

ta
l 

R
u

ra
l 

U
rb

an
 

Total 98.5 66.4 122.3 308.4 231.5 365.8 

Male 106.3 68.9 137.2 329.2 232.8 412.9 

Female 79.0 59.1 90.4 265.7 228.1 286.3 

 

Key message: 

There is a considerable increase in wages and salaries for paid employees 

between 2006 and 2014.Total average of wages or salaries in 2014 is 

about three times the total average in 2006. 

 


